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Environmental Policy 

R82 UK Ltd  
 

R82 UK Ltd assembles and supplies mobility and rehabilitation equipment for disabled children.  Led by 
our Parent company in Denmark and joined by our sister subsidiaries throughout the globe we develop 
products tailored to individual needs. Through comprehensive development R82 is constantly moving 
forward - but without compromising quality of service and closeness to the customer.  
 

The company recognises that commercial and industrial operations impact on the environment and is 

committed to minimising the negative effects whenever reasonably practical.  Through an Environmental 

Management System approach the company will seek to obtain improved business efficiency, good 

stakeholder relations and other measurable benefits. 

To achieve this objective, the Company will: 

 Embark upon a continued improvement process for environmental performance. 

 Set environmental objectives and targets. 

 Comply with all relevant current environmental legislation and monitor developments for potential 

changes.  

 Manage energy, materials and water effectively. 

 Seek continued improvement of emissions and waste. 

 Encourage employees to act with a responsible attitude towards the environment.  

 Publish the Policy on the company web site to encourage buy in from customers, suppliers and 

employees. 

 Monitor the progress of the management system via annual review.  

The environmental management programme sets out the organisation, responsibilities and arrangements 

in place to attain the aims of this policy, the effectiveness of which shall be measured by a system of 

internal audits.  The company will provide sufficient resources to develop and maintain the Environmental 

Management System and full co-operation under the policy is mandatory for all employees.   

 

Signed .................................. ..........................                                                         Date .......31/08/09.................. 


